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Transversal competences : 

what exactly is it about?



1. Define key concepts

JOB

COMPETENCE

COMPETENCES



JOB MOBILISES
COMPETENCES



Competence, what is it?

Competence is a combination of three elements necessary to the 
accomplishment of an action:

• knowledge ;

• aptitude (skills, know-how) ;

• attitude (knowing how to behave).

 So, being competent means I know what to do and how to do it in a 
given context



COMPETENCE

CONTEXT



Competences ?

PROFESSIONAL OR TECHNICAL COMPETENCES

TRANSFERABLE COMPETENCES :   In France, technical 
competences,  if adapted,  can be implemented in another job close 
to the first one (example : managing stocks)

     Competences shared by reduced job groups

TRANSVERSAL COMPETENCES 

   1. professional approach : 
In a professional context, they are useful in a large number of   

professions and professional areas (example : to work in a team)



Competences ?

2. generic approach  : Transversal competences typically apply 
to a wide variety of situations pertaining to different spheres of life 
(professional, social, personal)

8 Key competences for lifelong learning fall under this category of   
  transversal competences, defined by the European Union as a 
transferable, multifunctional package of knowledge, skills and 
attitudes that all individuals need for personal fulfilment and 
development, inclusion and employment. 



ATTITUDES

For example : 

- Adaptability

- Curiosity

- Kindness

      SOFT SKILLS



Training workshop 2 : pointing out our fundamental 
transversal competences to accompany our publics

 To listen and understand people ‘s reaction

 To adapt oneself to circumstances or changes

 Respecting various opinions

 Recognising one’s strenghts and limits

 To manage informations 

 to work autonomously

 to work in a team, to co operate 

 To organise one’s activities

 To delegate some competences to third parties

 To plan, to organise one’s team’s work

 To prevent and solve conflicts



Training workshop 2 :  pointing out our fundamental 
transversal competences to accompany our publics 

 To call into question one’s role, one’s actions and opinions

 To recognise / to accept and understand foreign codes 

 to communicate orally and in writing

 To establish a business relationship

 To learn from one’s experiences

 To get trained to improve one’s practices 

 Responsiveness (reactivity)

 Perseverance

 Handling stress

 To listen and understand  others

 to tolerate and respect others



Thanks for your attention!
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